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From the President… 
As we all prepare for a much deserved rest over the holidays, I want to thank each of you for 
your commitment to our children, our profession and our union.  Over the course of the past 
several years, HCPS employees have undergone hardships, pay freezes, increased workload 
and unnecessary turmoil brought on by poor leadership practices both within HCPS, on the 
Harford County Board of Education and within County Government.  Over and over, your 
wages have been held hostage by leaders who can’t seem to reach a point of understanding 
and compromise.  Through this all, you have stood by your students.  You are a credit to our 
profession.   

Last week, I presented the results of our teacher working conditions survey to the Harford 
County Board of Education.  I would encourage every HCEA member to watch this 
presentation.  http://harfordcountymd.granicus.com/MediaPlayer.php?view_id=2&clip_id=399 

Rather than considering the results as a reflection of their failed policy and our extreme 
displeasure with the salary freeze, they chose to attack my intentions and the credibility of 
the survey.  Rather than accepting results showing that a third of our teachers feel that they 
are being treated unprofessionally and prioritizing corrective action, they attacked the 
validity of the survey.  You can view the results of the survey here.  https://www.hcps.org/
boe/BoeAgendaExhibits.aspx?MeetingID=1546.  You can read the Aegis coverage here. http://
www.baltimoresun.com/news/maryland/harford/abingdon/ph-ag-burbey-poll-1219-20141218-
story.html 

We must make the Board of Education understand the true hardship that they have imposed 
upon their employees.  We must make them see the level of dissatisfaction which currently 
exists within our schools.   We must tell them our stories, so they can not turn blindly away.  
I need your help.  I know you are tired of begging for simple respect.  I know you are tired of 
pleading for your contract to be honored.  I need you to present your dissatisfaction directly 
to the Harford County Board of Education.  I need you to tell the story of your hardships and 
your colleagues hardships.  While you are home this week please take some time to email 
the entire Harford County Board of Education.  We can no longer afford to sit in silence.  We 
must all make our voices heard and our suffering public. 

I hope you all have a wonderful Holiday Break.  Please take time to enjoy your family and 
friends. 

12/24-1/4    Winter Break 
1/7&12                 Harford County  

                    Board of Education Meeting  

                    6:00 PM HCPS A.A. Roberty Blg. 

1/13, 15 & 21  Harford County Board of Education                 

                      Budget Public Input Session  

1/15   HCEA Representative Assembly 

       4:30 PM Paterson Mill Cafeteria 

1/29  HCEA Board of Directors Meeting 

       4:30 PM HCEA Office 

HCEA Board of Directors 
President: 
Ryan Burbey 
rburbey@mseanea.org 
 

Vice President: 

Kathleen Mader 
Havre De Grace High School  
 

Secretary/Treasurer: 
Elizabeth Ray  
Aberdeen Middle School 

 

Members at Large: 
Elementary 
Ollie Danage 
Red Pump Elementary School 
 

 

Thomas Fare 
Hall’s Crossroads Elementary School 
 

Middle School 

Mark Gross 
Edgewood Middle School 
 

Mike Curry 
North Harford Middle School 
 

High School 
William Smith 
Harford Technical High School 
 

Tiffany Higgins 
Patterson Mill High School 

 

HCEA Staff: 
MSEA UniServ  
Director: 
Seleste Odewole 

sodewole@mseanea.org 

MSEA UniServ  
Director: 

Larry Ginsburg 
lginsburg@mseanea.org 
 

Office Manager: 
Connie Birdwell 

cbirdwell@mseanea.org 
Office Assistant: 
Nitza Harris 
nharris@mseanea.org 

Phone:  (410) 838-0800 

Fax:  (410) 638-9045 

 

 

Upcoming Events Are you tired of  

being mistreated by HCPS?  Are you 

tired of your voice not being heard?   

Email the  

Harford County  

Board of Education 
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Thinking of 

Leaving HCPS? 

Maryland Education  

Recruitment Consortium 
Friday, March 13, 2015  

8:30 am - 3:00 pm 

Baltimore Harbor Hotel 

101 West Fayette Street 

Baltimore, MD 21201 

Cost: $10.00  
REGISTER NOW: http://merc.maspamd.org/registration/ 

 

http://merc.maspamd.org/
http://merc.maspamd.org/registration/
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HCEA Elections 

2015 
Nominations are currently open for 

the Following HCEA Offices: 
 HCEA Board of Directors 

 Elementary Member at Large(2) 

 Middle School Member at Large(2) 

 High School member at Larger(2) 

 HCEA Secretary/Treasurer 

 Delegates to The NEA Convention July 2015  

 Delegates to the MSEA Convention October 2015  

Please consider running for one of these  

important leadership positions. 

For additional information or  

To submit your nomination  

Email rburbey@mseanea.org 

Nominations will close at the February RA. 

mailto:rburbey@mseanea.org
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Buying a Car? Take 

Advantage of            
End-of-Year Deals! 

If you didn’t know, the end of the calendar year is 

a fantastic time to purchase a car—dealers want to 

get the last of the previous year’s models off their 

lots! The NEA Auto Buying Program offers  

Guaranteed Savings and a no-hassle car buying  

experience. In fact, members have seen an  

average savings of $3,221 off MSRP on new cars.* 

With the NEA Auto Buying Program, it’s easy to 1) 

Get a price and your Guaranteed Savings** before 

going to a dealership, and 2) Work with  

pre-screened dealers for customer savings and a 

great experience! 

You’ve got an advantage—now take it! 

Visit www.neamb.com/buyacar today! 

IPD Update 
The HCEA Instructional Professional Develop-

ment Committee has welcomed new committee 

members Lauren Hunter, Robin Kelly, Keri Mag-

ness, and     Nicole Young.  We participated in 

the October mini conference, The Power of      

Resources, to equip members with knowledge 

and resources.  We are now prepared to bring 

other professional  development to you once you 

tell us what you want.  Please indicate your p  

references by completing the survey below.   

Contact Shirley Faulkner 

Shirley.faulkner@hcps.org or  

Liz Ray Elizabeth.Ray@hcps.org  if you’re  

interested in being a member of the committee 

or if you need more information.   

IPD SURVEY 

http://lms.neaacademy.org/topclass/topclass.do?expand-esdVendorCourses-v=79863-partitionId=NEAA
http://www.neamb.com/buyacar
mailto:Shirley.faulkner@hcps.org
mailto:Elizabeth.Ray@hcps.org
https://www.surveymonkey.com/s/7WXXQM5


HCEA IMPACT      december 2014 

7 



HCEA IMPACT      december 2014 

8 

Know Your ContractKnow Your ContractKnow Your Contract   
 

ARTICLE V Grievance Procedure 
 

5.1 Grievance. A grievance is an alleged 
violation, misinterpretation, or misappli-
cation 
of the terms of the negotiated agreement 
between the Board and the Association. 
5.2 Grievant. A grievant is the I 
ndividual(s) who have been affected by 
the grievance.  A grievant may be an indi-
vidual, a class, or the Association. 
5.4 Procedural Steps. Any grievance that 
a teacher has not adjusted informally 
with the immediate supervisor shall be  
presented in the following steps: 
Step 1. Between the grievant, a repre-
sentative of his or her choice, and the 
employee’s immediate supervisor and/or 
designated representative(s). 
Step 2. Between the grievant, and his or 
her Association representative, and the 
appropriate director, elementary or sec-
ondary, and/or designated 
representative(s). 
Step 3. Between the grievant and his or 
her Association representative, and the 
Superintendent and/or designated  
representative(s). 
5.5 Grievance Presentation. All grievanc-
es shall be presented in writing at Step 1 
within ten (10) school days from the date 
of their occurrence, signed by the 
grievant. The Administrator’s answer at 
each step shall be given in writing within 
ten (10) school days after the step meet-
ing which shall be held within ten (10) 
school days following receipt of the ap-
peal. Unless a grievance is appealed to 
the next step within five (5) school days 
after the Administrator’s answer, it shall 
be deemed settled in accordance 
with the Administrator’s answer, which 
shall be considered acceptable to the 
grievant and the Association. 

 
If you have questions contact 
the HCEA office 410 838-0800. 

HCEA SPONSORED LONG-TERM 
CARE INSURANCE 

 Offering discounted long-term care  

insurance to HCEA members and their 

spouses/partners. 

 Helping members protect their hard-

earned assets. 

 Giving members a way to remain in  

control of their healthcare choices. 

 Providing members with peace-of-mind. 

For a no obligation consult and quote, 

contact: 

Michael Markowitz – 410-455-0680 

See the world your way. 

Introducing NEA® Travel. 
Created exclusively for educators, NEA Travel can help you go anywhere, 
from a trip to a U.S. state park to a safari in Eastern Africa—for less! Through 
NEA Travel, you can: 
 
▶ Explore: G Adventures—the Great Adventure People 
▶ Discover: Trafalgar Guided Vacations 
▶ Drive: Alamo, Hertz and others 
▶ Stay: Red Roof Inn 

 

Sign up for our NEA Travel  
e-newsletter by October 31, 
2014, and you could win a  
$500 gift card! 
 
Get great articles and advice on how to get the most out of your vacations, 
including exclusive member deals and discounts. Plus, you’ll automatically be 
entered into a sweepstakes for a chance to win a  

$500 American Express
®
 Gift Card!* 

 
Your next adventure awaits!  Visit neamb.com/travelsignup 

https://secure.neamb.com/travel-newsletter-sweepstakes-entry.htm
https://secure.neamb.com/travel-newsletter-sweepstakes-entry.htm
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       Gateway   

Inclusion in HCEA IMPACT or Gateway does not express or 

imply endorsement by HCEA or HCEA responsibility for price or 

quality.  HCEA assumes no liability for nor makes any warranty as 

the condition of any article     advertised in HCEA IMPACT or  

Gateway. Priority is given to HCEA members. 

HCEA  
Gateway ads 

are free to 

HCEA  
members. 

Do you own a  
business? 

Do have an event to  
advertise? 

Do own rental properties? 
Do you have  

something to sell? 

Advertise With HCEA 
Impact Ad Rates 
Member, retired member, 
or vendor or business 
providing a discount to 
HCEA members   
¼ page = $40,  
½ page = $80 
Non-affiliated ads:  
 ¼ page = $80,  
½ page = $160 

mailto:Chrystie%20Crawford-Smick%20%3ccrawfie01@aol.com%3e?subject=Scentsy
http://www.neamb.com/
http://www.neamb.com/clickandsave
http://www.marylandeducators.org/

