
 

                          

                          January 2015 

 IMPACT 

 

From the President… 
A new year has begun but far too little has changed in HCPS.  On Wednesday January 28th the 
Harford County Board of Education voted to approve the Superintendent’s budget which calls for an 
increase of nearly $30 million from Harford County Government.  While County Executive Glassman 
has committed to prioritizing people over projects, the same cannot be said for HCPS.  During the 
discussion of the budget the Board of Education and HCPS administration defended their continuing 
practice of failing to honor our salary scale to offset funding shortfalls.  You can view the entire 
discussion here. Until this practice changes, our economic stability, security and livelihoods will 
continue to be contingent on massive funding increases which are not likely to be forthcoming.   

Last week, Governor Hogan also released his first proposed budget.  His proposed budget is 
devastating for public schools and makes dangerous reductions to all state agencies.  These 
unwarranted and irresponsible cuts threaten the quality of education in Maryland. Governor Hogan’s 
education cuts include efforts to rebase the Thornton funding formula, thereby reducing expected 
education spending in all 24 school districts.  Theses changes coupled with some adjustments in 
other education funding calculations; create across the board per-pupil reductions and cut $76 million 
from state aid for education.  HCEA and MSEA will need each of you to join us as we fight to reverse 
these horrible cuts which will harm teachers and students across the state. 

Despite pending cuts to state education aid, virtually every other school district in MD prioritizes its 
teachers, yet HCPS continues to ignore its commitments to its employees.  Last year, over three 
hundred teachers left HCPS.   How many more of our best teachers, closest friends and trusted 
colleagues must leave before HCPS finally prioritizes honoring its commitments to our hard working 
staff and teachers? 

Your HCEA negotiations team has proposed language to improve your working conditions, increase 
your planning time, promote quality continuing education, as well as, return to a system of fair 
compensation and repatriate lost income to you.  However, HCPS and HCEA are still extremely far 
apart on all these issues.  Despite pervasive increases in workload and cost of living, which are 
dramatically affecting us all, it seems that HCPS is more concerned with maintaining the status quo 
than improving the working conditions and compensation of its teachers.  

It is during these hard times that we must fight even harder.  Our voices must be louder.  Our 
numbers must be greater.  Together, our will must be stronger.  Only through continued solidarity 
and collective action will we overcome, persevere and 
attain the justice we deserve.  Rather than retreating I ask 
you to press forward.  We need all the teachers in HCPS 
to join us.  Please make time next week to ask a           
non-member in your building to help in our struggle by 
joining HCEA.  I will continue to fight.  Will you join me?  
Stand strong with HCEA. 

2/8 & 23               Harford County  

                    Board of Education Meeting  

                    6:00 PM HCPS A.A. Roberty Blg. 

2/19   HCEA Representative Assembly 

       4:30 PM Paterson Mill Cafeteria 

2/23               HCEA Lobby Night  

                         Annapolis, MD 

2/26  HCEA Board of Directors Meeting 

       4:30 PM HCEA Office 

3/1  HCPS Voluntary Transfer Deadline 

3/13          Maryland Education  

            Recruitment Consortium 

4/9 &10   HCEA Negotiated              

                   Paid Days Off 

HCEA Board of Directors 
President: 
Ryan Burbey 
rburbey@mseanea.org 
 

Vice President: 

Kathleen Mader 
Havre De Grace High School  
 

Secretary/Treasurer: 
Elizabeth Ray  
Aberdeen Middle School 

 

Members at Large: 
Elementary 
Ollie Danage 
Red Pump Elementary School 
 

 

Thomas Fare 
Hall’s Crossroads Elementary School 
 

Middle School 

Mark Gross 
Edgewood Middle School 
 

Mike Curry 
North Harford Middle School 
 

High School 
William Smith 
Harford Technical High School 
 

Tiffany Higgins 
Patterson Mill High School 

 

HCEA Staff: 
MSEA UniServ  
Director: 
Seleste Odewole 

sodewole@mseanea.org 

MSEA UniServ  
Director: 

Larry Ginsburg 
lginsburg@mseanea.org 
 

Office Manager: 
Connie Birdwell 

cbirdwell@mseanea.org 
Office Assistant: 
Nitza Harris 
nharris@mseanea.org 

Phone:  (410) 838-0800 

Fax:  (410) 638-9045 

 

 

Upcoming Events 

Are you tired of  

being mistreated by HCPS?  

Are you tired of your voice 

not being heard?   

Email the Harford County  

Board of Education 

http://www.marylandeducators.org/
http://www.nea.org/
http://harfordcountymd.granicus.com/MediaPlayer.php?view_id=2&clip_id=408
http://harfordcountymd.granicus.com/MediaPlayer.php?view_id=2&clip_id=408
http://www.hcps.org/BOE/BoardMeetingSchedules.aspx
http://www.hcps.org/BOE/BoardMeetingSchedules.aspx
mailto:rburbey@mseanea.org
mailto:sodewole@mseanea.org
mailto:lginsburg@mseanea.org
mailto:cbirdwell@mseanea.org
mailto:nharris@mseanea.org
mailto:Alysson.Krchnavy@hcps.org;%20Art.Kaff@hcps.org;%20Cassandra.Beverley@hcps.org;%20James.Thornton@hcps.org;%20Joseph.Hau@hcps.org;%20Nancy.Reynolds@hcps.org;%20Rick.Grambo@hcps.org;%20Robert.Frisch@hcps.org;%20Thomas.Fitzpatrick@hcps.org?subject=Honor%20
mailto:Alysson.Krchnavy@hcps.org;%20Art.Kaff@hcps.org;%20Cassandra.Beverley@hcps.org;%20James.Thornton@hcps.org;%20Joseph.Hau@hcps.org;%20Nancy.Reynolds@hcps.org;%20Rick.Grambo@hcps.org;%20Robert.Frisch@hcps.org;%20Thomas.Fitzpatrick@hcps.org?subject=Honor%20
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Thinking of 

Leaving HCPS? 

Maryland Education  

Recruitment Consortium 
Friday, March 13, 2015  

8:30 am - 3:00 pm 

Baltimore Harbor Hotel 

101 West Fayette Street 

Baltimore, MD 21201 

Cost: $10.00  
REGISTER NOW: http://merc.maspamd.org/registration/ 

 

http://merc.maspamd.org/
http://merc.maspamd.org/registration/
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Spend Summer  

in the Sun 
DRD Pool Management, Inc. is   

accepting resumes for summer job 
openings as  

swimming pool field supervisors   
& swimming pool managers  

(Full or Part Time)  

No Experience Necessary 
For more information, email David Watts at 
dwatts@drdpools.com 

Vote in the   

2015 

Elections 
Click the Button Below 

mailto:dwatts@drdpools.com
mailto:dwatts@drdpools.com
https://vote.election-america.com/MSEA/
http://www.marylandeducators.org/
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HCEA Elections 

2015 
Nominations are currently open for 

the Following HCEA Offices: 
 HCEA Board of Directors 

 Elementary Member at Large(2) 

 Middle School Member at Large(2) 

 High School member at Larger(2) 

 HCEA Secretary/Treasurer 

 Delegates to The NEA Convention July 2015  

 Delegates to the MSEA Convention October 2015  

Please consider running for one of these  

important leadership positions. 

For additional information or  

To submit your nomination  

Email rburbey@mseanea.org 

Nominations will close at the February RA. 

mailto:rburbey@mseanea.org
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https://docs.google.com/forms/d/137Uhth7ra0UCGadRoq1Z__7L64YVLH5L4Nr3qxkdpXE/viewform
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Know Your ContractKnow Your ContractKnow Your Contract   

ARTICLE VI Transfers 
 

6.1 Voluntary Transfer. Requests for vol-
untary transfers will be accepted from 
tenured teachers who meet the certifica-
tion requirements for the position  
identified. 
(A) The names of new schools to which 
teachers may request transfers for the 
following school year shall be an-
nounced. When the principal is appoint-
ed, that 
information will be distributed through 
the normal channels of communication 
and shared with the Association. 
(B) Requests for transfer to other than 
new schools are to be in writing and to be 
received prior to March 1 of the current 
year. A teacher may submit in writing 
a request to withdraw a request for a  
voluntary transfer prior to June 30. 
Principals must interview a minimum of 
three voluntary transfer candidates if 
three or more apply, before a new teacher 
candidate can be selected for a 
vacancy. The voluntary transfer  
candidate with the longest continuous 
service in Harford County must be one of 
the three candidates interviewed. 
Unsuccessful candidates will be advised. 
The requests are to be in writing and to 
be received prior to March 1 of the cur-
rent year. 
Voluntary transfers will not be effected 
during a school year. 
All such requests will apply to vacancies 
identified prior to July 15. 
A part time teacher who has requested 
full-time employment shall be considered 
for a position for which he/she is quali-
fied before a new teacher may be hired 
for that position, except that voluntary 
transfers, leaves of absence and  
administrative transfers shall be given 
priority. 
 

If you have questions contact 
the HCEA office 410 838-0800. 

HCEA SPONSORED LONG-TERM 
CARE INSURANCE 

 Offering discounted long-term care  

insurance to HCEA members and their 

spouses/partners. 

 Helping members protect their hard-

earned assets. 

 Giving members a way to remain in  

control of their healthcare choices. 

 Providing members with peace-of-mind. 

For a no obligation 

consult and quote, 

contact: 

Michael Markowitz  

– 410-455-0680 
Mike.Markowitz@acsiapartners.com   
 

mailto:Mike.Markowitz@acsiapartners.com
http://lms.neaacademy.org/topclass/topclass.do?expand-esdVendorCourses-v=79863-partitionId=NEAA
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http://www.marylandeducators.org/
http://www.nea.org/
http://www.marylandeducators.org/sites/default/files/docs/communique/spring_2015_booklet_wo_specials.pdf
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       Gateway   

Inclusion in HCEA IMPACT or Gateway does not express or 

imply endorsement by HCEA or HCEA responsibility for price or 

quality.  HCEA assumes no liability for nor makes any warranty as 

the condition of any article     advertised in HCEA IMPACT or  

Gateway. Priority is given to HCEA members. 

HCEA  
Gateway ads 

are free to 

HCEA  
members. 

Do you own a  
business? 

Do have an event to  
advertise? 

Do own rental properties? 
Do you have  

something to sell? 

Advertise With HCEA 
Impact Ad Rates 
Member, retired member, 
or vendor or business 
providing a discount to 
HCEA members   
¼ page = $40,  
½ page = $80 
Non-affiliated ads:  
 ¼ page = $80,  
½ page = $160 

mailto:Chrystie%20Crawford-Smick%20%3ccrawfie01@aol.com%3e?subject=Scentsy
http://www.neamb.com/
http://www.neamb.com/clickandsave
http://www.marylandeducators.org/

