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From the President… 
Our efforts to make change politically are paying off.  HCEA successfully helped elect 4 out of 5 
HCEA endorsed candidates to the Harford County Board of Education.  HCEA endorsed candidates 
were also elected to County Executive, County Council District E and Delegate in District 35.  We 
must continue to support and elect candidates who will advocate for our teachers and our 

schools. 

However, our struggle with HCPS continues.  HCEA has filed multiple grievances related to our 
access to schools, the banning of the HCEA President, as well as, many other issues related to the 

continuing efforts of HCPS to ignore various sections of our negotiated agreement.  

Last week, all members of the Sick Leave Bank were taxed on their donation.  HCEA disputes the 
interpretation of IRS ruling 90-29 which HCPS has used as a basis for this taxation.  HCEA is 
investigating the steps for an individual taxpayer to seek a ruling from the IRS regarding the 
taxation of the day through which the tax may be returned.  Once we know more about that 

process we will provide that information to individuals interested in following up on the matter. 

I know this action by HCPS has negatively impacted many HCEA members.  I need all of you to 
know that HCEA attempted in all reasonable ways to prevent this action.  HCPS refused to make 
any reasonable compromise.  We continue to seek a favorable resolution to this matter which 

preserves the integrity of the Sick Leave Bank. 

Through the grievance process we have been able to stop HCPS from implementing changes to 
insurance coverage for SLB grantees who have exhausted FMLA leave for this year.  HCPS still 
intends to implement this change next year.  HCEA is pursuing arbitration on this matter to 

preserve full compensation and insurance for all SLB grantees. 

HCEA will continue to fight to preserve this benefit which literally saves teachers lives.  Through 
this hardship we must hold together and marshal our strength in solidarity.  

Next week, we will begin negotiations for 2015.  You HCEA Negotiations Team is well-prepared to 
bargain for improvements to our contract, your rights and for fair compensation.  Updates will 
follow as they become available.   

Following the Thanksgiving Holiday, HCEA will be calling on you to act in protest of our 
mistreatment at the hands of HCPS.  Look for updates next week.  Stand Strong with HCEA! 

12/4  HCEA Board of Directors Meeting 

       4:30 PM HCEA Office 

12/8&15                 Harford County  

                    Board of Education Meeting  

                    6:30 PM HCPS A.A. Roberty Blg. 

12/18    HCEA Representative Assembly 

       4:30 PM Paterson Mill Cafeteria 

12/24-1/4    Winter Break 

 

HCEA Board of Directors 
President: 
Ryan Burbey 
rburbey@mseanea.org 
 

Vice President: 

Kathleen Mader 
Havre De Grace High School  
 

Secretary/Treasurer: 
Elizabeth Ray  
Aberdeen Middle School 

 

Members at Large: 
Elementary 
Ollie Danage 
Red Pump Elementary School 
 

 

Thomas Fare 
Hall’s Crossroads Elementary School 
 

Middle School 

Mark Gross 
Edgewood Middle School 
 

Mike Curry 
North Harford Middle School 
 

High School 
William Smith 
Harford Technical High School 
 

Tiffany Higgins 
Patterson Mill High School 

 

HCEA Staff: 
MSEA UniServ  
Director: 
Seleste Odewole 

sodewole@mseanea.org 

MSEA UniServ  
Director: 

Larry Ginsburg 
lginsburg@mseanea.org 
 

Office Manager: 
Connie Birdwell 

cbirdwell@mseanea.org 
Office Assistant: 
Nitza Harris 
nharris@mseanea.org 

Phone:  (410) 838-0800 

Fax:  (410) 638-9045 

 

 

Upcoming Events Are you tired of  

being mistreated by HCPS?  

Are you tired of your voice 

not being heard?   

Complete the  

Teacher Working  

Conditions Survey. 

http://www.marylandeducators.org/
http://www.nea.org/
http://www.hcps.org/BOE/BoardMeetingSchedules.aspx
http://www.hcps.org/BOE/BoardMeetingSchedules.aspx
mailto:rburbey@mseanea.org
mailto:sodewole@mseanea.org
mailto:lginsburg@mseanea.org
mailto:cbirdwell@mseanea.org
mailto:nharris@mseanea.org
https://www.surveymonkey.com/s/7RYSKV9
https://www.surveymonkey.com/s/7RYSKV9
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The contract states in article 8.1: 

Not less than two (2) half (1/2) 

days out of the four in-service days, 

to be scheduled each year, shall be 

reserved for teachers to work at 

their assigned worksites, perform-

ing professional education tasks as 

deemed appropriate.  
 

The 1/2 days of personal planning  

were scheduled during the in-service 

days at the start of the school year. 

And November 24 or November 25.   
 

If you did not receive this planning 

time please contact HCEA.  

Holiday Planning Center Helps NEA  

Members Stress Less and Enjoy More!   
Are you ready for the holidays?  NEA Member Benefits wants to 

help you kick off this joyous season with members-only resources so 

you can enjoy your family, stay healthy, stick to your budget and re-

duce stress.  Visit www.neamb.com/holiday to get helpful tips and 

advice on: 

Holiday shopping: 7 tips to wrap up your gift list quickly, how to cash 

in with customer rewards during the holidays, how to ship holiday 

gifts for less, and more. 

Holiday travel: Know your rights when holiday travel goes wrong, 10 

steps to hassle-free holiday hosting, how to bring your family home 

for the holidays, and more. 

Holiday health and wellness: 8 no-diet tips to keep holiday weight 

gain at bay, how to enjoy holiday buffets without regret, 
ways to move your workout indoors, and more.  

Holiday finances and budget: How to maximize your holiday budg-

et, ways to avoid wasting money during the holidays, 6 smart mon-

ey moves to make before year-end, and more.  

Save time and money this holiday season by visiting the Holiday Planning 

Center at www.neamb.com/holiday today. 

Happy holidays!   

http://www.neamb.com/holiday
http://www.neamb.com/holiday
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Buying a Car? Take 

Advantage of End-of-
Year Deals! 

If you didn’t know, the end of the calendar year is 

a fantastic time to purchase a car—dealers want to 

get the last of the previous year’s models off their 

lots! The NEA Auto Buying Program offers  

Guaranteed Savings and a no-hassle car buying  

experience. In fact, members have seen an  

average savings of $3,221 off MSRP on new cars.* 

With the NEA Auto Buying Program, it’s easy to 1) 

Get a price and your Guaranteed Savings** before 

going to a dealership, and 2) Work with  

pre-screened dealers for customer savings and a 

great experience! 

You’ve got an advantage—now take it! 

Visit www.neamb.com/buyacar today! 

NEA Members: Get Your 

Educator Discount from 

General Motors 

Offer Valid Until January 

2, 2015 
 

In appreciation of the hard-working  

education community, current school, college 

and university employees can receive the GM 

Educator Discount.  This program provides 

the same pricing valued GM suppliers receive 

on the purchase or lease of eligible, new 

Chevrolet, Buick or GMC vehicles. Visit 

www.gmeducatordiscount.com  today to 

learn more!    

(Note: Program ends January 2, 2015.) 

http://lms.neaacademy.org/topclass/topclass.do?expand-esdVendorCourses-v=79863-partitionId=NEAA
http://www.neamb.com/buyacar
http://www.neamb.com/clickandsave
http://www.marylandeducators.org/
http://www.neamb.com/
https://exclusivegmoffer.preprod.drmp.gm.com/vehicle-eligibility
http://www.gmeducatordiscount.com
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Maryland Education  

Recruitment Consortium 
Friday, March 13, 2015  

8:30 am - 3:00 pm 

Baltimore Harbor Hotel 

101 West Fayette Street 

Cost: $10.00  
REGISTER NOW: http://merc.maspamd.org/registration/ 

http://merc.maspamd.org/
http://merc.maspamd.org/registration/
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Know Your ContractKnow Your ContractKnow Your Contract   

10.2 Personal Business Leave. Unit  

members shall receive a total of three (3) work 

days per year with no loss in salary that may be 

used for personal business.   Unit members em-

ployed on or after February 1 shall receive one (1) 

work day of personal business leave.  Unused 

personal business leave days may be accumulated 

up to no greater than five (5) days.  On July 1 

of each year any personal business days in ex-

cess of five (5) will be converted to sick leave 

days. 
 

Personal business leave may be requested, with at 

least three (3) work days advance notice, through 

the appropriate principal who shall not require a 

reason for the leave. If, however, an unforeseen 

circumstance requires the member’s absence 

which could not be requested three days in ad-

vance, the reason for the absence shall be stated 

and the principal may, at his/her discretion, ap-

prove the absence as a day of personal business 

leave.  Personal business leave may be denied 

when, in the judgment of the principal, the  

member’s absence would impair the educational  

process. 
 

Personal business leave shall not be taken  

immediately before or immediately after a hol-

iday or weekday when school is closed on the 

master calendar, or on an in- service day for 

teachers, or at the beginning (first five sched-

uled work days) or at the end of the school 

year (last five scheduled work days).  If,  

however, a circumstance requires the member’s 

absence on one or more of the foregoing days, 

the member may request use of personal busi-

ness leave through the principal.    

The principal may, at his/her discretion, ap-

prove the absence as a day of personal busi-

ness leave. In normal circumstances a member 

shall not use more than three (3) consecutive 

personal business days at one time. 
 

Exceptions to the foregoing restrictions on 

days to be used for personal business leave 

may be made by the Assistant Superintendent 

of Human Resources for circumstances which 

require the member’s absence on these days. 
 

If you have questions contact 
the HCEA office 410 838-0800. 

HCEA SPONSORED LONG-TERM 
CARE INSURANCE 

 Offering discounted long-term care  

insurance to HCEA members and their 

spouses/partners. 

 Helping members protect their hard-

earned assets. 

 Giving members a way to remain in  

control of their healthcare choices. 

 Providing members with peace-of-mind. 

For a no obligation consult and quote, 

contact: 

Michael Markowitz – 410-455-0680 

See the world your way. 

Introducing NEA® Travel. 
Created exclusively for educators, NEA Travel can help you go anywhere, 
from a trip to a U.S. state park to a safari in Eastern Africa—for less! Through 
NEA Travel, you can: 
 
▶ Explore: G Adventures—the Great Adventure People 
▶ Discover: Trafalgar Guided Vacations 
▶ Drive: Alamo, Hertz and others 
▶ Stay: Red Roof Inn 

 

Sign up for our NEA Travel  
e-newsletter by October 31, 
2014, and you could win a  
$500 gift card! 
 
Get great articles and advice on how to get the most out of your vacations, 
including exclusive member deals and discounts. Plus, you’ll automatically be 
entered into a sweepstakes for a chance to win a  

$500 American Express
®
 Gift Card!* 

 
Your next adventure awaits!  Visit neamb.com/travelsignup 

https://secure.neamb.com/travel-newsletter-sweepstakes-entry.htm
https://secure.neamb.com/travel-newsletter-sweepstakes-entry.htm
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http://www.marylandeducators.org/
http://www.nea.org/
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http://www.marylandeducators.org/
http://www.nea.org/
http://www.neamb.com/seasons-savings.htm
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       Gateway   

Inclusion in HCEA IMPACT or Gateway does not express or 

imply endorsement by HCEA or HCEA responsibility for price or 

quality.  HCEA assumes no liability for nor makes any warranty as 

the condition of any article     advertised in HCEA IMPACT or  

Gateway. Priority is given to HCEA members. 

HCEA  
Gateway ads 

are free to 

HCEA  
members. 

Do you own a  
business? 

Do have an event to  
advertise? 

Do own rental properties? 
Do you have  

something to sell? 

Advertise With HCEA 
Impact Ad Rates 
Member, retired member, 
or vendor or business 
providing a discount to 
HCEA members   
¼ page = $40,  
½ page = $80 
Non-affiliated ads:  
 ¼ page = $80,  
½ page = $160 

mailto:Chrystie%20Crawford-Smick%20%3ccrawfie01@aol.com%3e?subject=Scentsy
http://www.neamb.com/
http://www.neamb.com/clickandsave
http://www.marylandeducators.org/

