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From the President… 
On Thursday February 26

th
, the HCEA Negotiations Team reached agreement with HCPS for a 

Memorandum of Understanding to implement healthcare changes.  The team has debated this issue 
extensively and voted to accept these changes to HCPS healthcare. The HCEA Negotiations Team 
supports this MOU for the following reasons: 

 This agreement provides guaranteed money to employees regardless of funding. (.5% in the first 
and third years). 

 This agreement effectively maintains our current benefits. It maintains the current PPO and 
Open Access HMO, as well as adds the Triple Option Plan.  

  Triple Option Coverage will provide the same access to benefits and the doctors as the current 
PPO Plus, but will allow HCPS to save valuable funds on  provider reimbursements. 

 Members can see significant savings through reduced premiums. Open Access HMO will be a 95-5 
split, PPO Core 90-10, Triple Option 85-15, and the PPO Plus will increase to 80-20 and phased 
out over the next three years. 

You can read the entire MOU here. 

Ratification voting will begin next Friday March 6th at 12 AM and will end on Tuesday March 10th at 12 
AM.  Each HCEA member will receive a link to vote electronically.   

Multiple information sessions will be held  across the county next week to discuss the changes and 
monetary effects on you and your family. The meetings are open to all bargaining unit members. 

 Monday 3/2 Patterson Mill Middle/High School at 2:30, 3:30, and 4:30 PM 

 Tuesday 3/3 Fallston High School at 2:30, 3:30, and 4:30 PM 

 Wednesday 3/4 Edgewood High School at 2:30, 3:30, and 4:30 PM 

 Thursday 3/5 Aberdeen High School at 2:30, 3:30, and 4:30 PM 

I realize that many HCEA members may not trust HCPS, especially as related 
to Healthcare.  However, I must encourage you to set your distrust aside as 
you consider this plan.  HCEA was instrumental in developing this plan.  
HCEA and the other bargaining units worked for months in collaborative 
sessions with HCPS to craft a plan which 
would not reduce benefits and coverages 
but would reduce healthcare costs.  This 
MOU represents the culmination of those 
efforts.  If ratified, it will have a positive 
impact on every HCEA member, as well as, 
the system as a whole.   

While you may not trust HCPS, I am asking 
you to trust HCEA, your HCEA Negotiations 
Team and me, your HCEA President.   

I will be voting YES for ratification of the 
MOU.  I am asking you to vote YES for 
ratification of this MOU as well. 

3/10 & 3/23         Harford County  

                    Board of Education Meeting  

                    6:00 PM HCPS A.A. Roberty Blg. 

3/19   HCEA Representative Assembly 

       4:30 PM Paterson Mill Cafeteria 

3/26  HCEA Board of Directors Meeting 

       4:30 PM HCEA Office 

3/1     HCPS Voluntary  

        Transfer Deadline 
3/13     Maryland Education  

      Recruitment Consortium 
4/9 &10   HCEA Negotiated              

                 Paid Days Off 

HCEA Board of Directors 
President: 
Ryan Burbey 
rburbey@mseanea.org 
 

Vice President: 

Kathleen Mader 
Havre De Grace High School  
 

Secretary/Treasurer: 
Elizabeth Ray  
Aberdeen Middle School 

 

Members at Large: 
Elementary 
Ollie Danage 
Red Pump Elementary School 
 

 

Thomas Fare 
Hall’s Crossroads Elementary School 
 

Middle School 

Mark Gross 
Edgewood Middle School 
 

Mike Curry 
North Harford Middle School 
 

High School 
William Smith 
Harford Technical High School 
 

Tiffany Higgins 
Patterson Mill High School 

 

HCEA Staff: 
MSEA UniServ  
Director: 
Seleste Odewole 

sodewole@mseanea.org 

MSEA UniServ  
Director: 

Larry Ginsburg 
lginsburg@mseanea.org 
 

Office Manager: 
Connie Birdwell 

cbirdwell@mseanea.org 
Office Assistant: 
Nitza Harris 
nharris@mseanea.org 

Phone:  (410) 838-0800 

Fax:  (410) 638-9045 

 

 

Upcoming Events 

http://www.marylandeducators.org/
http://www.nea.org/
https://drive.google.com/file/d/0ByiF0x2Xetm3NExvSEtSSUN5ZGc/view?pli=1
http://www.hcps.org/BOE/BoardMeetingSchedules.aspx
http://www.hcps.org/BOE/BoardMeetingSchedules.aspx
mailto:rburbey@mseanea.org
mailto:sodewole@mseanea.org
mailto:lginsburg@mseanea.org
mailto:cbirdwell@mseanea.org
mailto:nharris@mseanea.org
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https://docs.google.com/forms/d/137Uhth7ra0UCGadRoq1Z__7L64YVLH5L4Nr3qxkdpXE/viewform
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Spend Summer  

in the Sun 
DRD Pool Management, Inc. is   

accepting resumes for summer job openings 
as  

swimming pool field supervisors   
& swimming pool managers  

(Full or Part Time)  

No Experience Necessary 
For more information, email David Watts at 
dwatts@drdpools.com 

mailto:dwatts@drdpools.com
mailto:dwatts@drdpools.com
http://lms.neaacademy.org/topclass/topclass.do?expand-esdVendorCourses-v=79863-partitionId=NEAA
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Thinking of 

Leaving HCPS? 

Maryland Education  

Recruitment Consortium 
Friday, March 13, 2015  

8:30 am - 3:00 pm 

Baltimore Harbor Hotel 

101 West Fayette Street 

Baltimore, MD 21201 

Cost: $10.00  
REGISTER NOW: http://merc.maspamd.org/registration/ 

 

http://merc.maspamd.org/
http://merc.maspamd.org/registration/
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Know Your ContractKnow Your ContractKnow Your Contract   

ARTICLE VI Transfers 
 

6.1 Voluntary Transfer. Requests for vol-
untary transfers will be accepted from 
tenured teachers who meet the certifica-
tion requirements for the position  
identified. 
(A) The names of new schools to which 
teachers may request transfers for the 
following school year shall be an-
nounced. When the principal is appoint-
ed, that 
information will be distributed through 
the normal channels of communication 
and shared with the Association. 
(B) Requests for transfer to other than 
new schools are to be in writing and to be 
received prior to March 1 of the current 
year. A teacher may submit in writing 
a request to withdraw a request for a  
voluntary transfer prior to June 30. 
Principals must interview a minimum of 
three voluntary transfer candidates if 
three or more apply, before a new teacher 
candidate can be selected for a 
vacancy. The voluntary transfer  
candidate with the longest continuous 
service in Harford County must be one of 
the three candidates interviewed. 
Unsuccessful candidates will be advised. 
The requests are to be in writing and to 
be received prior to March 1 of the       
current year. 
Voluntary transfers will not be effected 
during a school year. 
All such requests will apply to vacancies 
identified prior to July 15. 
A part time teacher who has requested 
full-time employment shall be considered 
for a position for which he/she is quali-
fied before a new teacher may be hired 
for that position, except that voluntary 
transfers, leaves of absence and  
administrative transfers shall be given 
priority. 
 

If you have questions contact 
the HCEA office 410 838-0800. 

HCEA SPONSORED LONG-TERM 
CARE INSURANCE 

 Offering discounted long-term care  

insurance to HCEA members and their 

spouses/partners. 

 Helping members protect their hard-

earned assets. 

 Giving members a way to remain in  

control of their healthcare choices. 

 Providing members with peace-of-mind. 

For a no obligation consult and quote, 

contact: 

Michael Markowitz  

 410-455-0680 

Mike.Markowitz@acsiapartners.com   

mailto:Mike.Markowitz@acsiapartners.com
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Please congratulate all the candidates who 

were elected to serve as HCEA Leadership.  

HCEA still has an opening for a High School 

member of the HCEA Board of Directors.  

Please contact rburbey@mseanea.org 

if you are interested. 

http://www.marylandeducators.org/
http://www.nea.org/
http://www.neamb.com/clickandsave
http://www.neamb.com/
http://www.marylandeducators.org/
mailto:rburbey@mseanea.org
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       Gateway   

Inclusion in HCEA IMPACT or Gateway does not express or 

imply endorsement by HCEA or HCEA responsibility for price or 

quality.  HCEA assumes no liability for nor makes any warranty as 

the condition of any article     advertised in HCEA IMPACT or  

Gateway. Priority is given to HCEA members. 

HCEA  
Gateway ads 

are free to 

HCEA  
members. 

Do you own a  
business? 

Do have an event to  
advertise? 

Do own rental properties? 
Do you have  

something to sell? 

Advertise With HCEA 
Impact Ad Rates 
Member, retired member, 
or vendor or business 
providing a discount to 
HCEA members   
¼ page = $40,  
½ page = $80 
Non-affiliated ads:  
 ¼ page = $80,  
½ page = $160 

mailto:Chrystie%20Crawford-Smick%20%3ccrawfie01@aol.com%3e?subject=Scentsy
http://www.neamb.com/clickandsave
http://www.marylandeducators.org/
http://www.neamb.com/

