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From the President… 

Despite not honoring our negotiated salary scale for 5 out of 6 years, HCPS 
still refuses to commit to paying our salary steps.  HCPS also refuses to 
make important changes to our negotiated agreement which will foster 
better working conditions for teachers and better learning conditions for 
students.  As a result, HCEA has filed for impasse in our current negotiations 
with HCPS.  We will continue to seek these vital improvements through the 
impasse process. 

HCEA currently has 3 grievances which we are pursuing through arbitration.  
Perhaps the most important is our grievance of HCPS attempting to change 
insurance splits for members receiving Sick Leave Bank Grants.  HCPS 
intends to force all Sick Leave Bank Grantees who have exhausted their 
FMLA leave to pay 100% of their health insurance.  This change would have a 
terrible impact on our most needy members.  This case will be heard at 
arbitration in June.   

In addition to the grievances, HCEA has filed for Unfair Labor Practice with 
the PSLRB in relation to the banning of the HCEA President and 
implementation of the Use of Facilities Form for HCEA meetings within 
school buildings.  Both of these actions are severe impediments to our rights 
under the negotiated agreement and to our interactions you, our members. 

HCEA is fighting these clear attacks on our union and collective bargaining 
rights but we need your help.  We need every HCEA member to commit to 
this fight by getting more involved, participating in HCEA protests, attending 
monthly building meetings and reaching out 
to our community.   

Are you tired of being tread upon by HCPS?  
Are you tired of your rights being subject to 
“principal discretion”?  Do you want to have 
more input in decisions at your school?  Do 
you want your voice to be heard?  Do you 
want to end the salary freeze in HCPS? 

We must fight for a better future together.  
Together we are strong.  If we stand in 
solidarity, together as professionals and as a 
union; we will be heard.  HCEA is fighting for 
you, for our schools, for our students and for 
our community.  Stand Strong With HCEA! 

 4/13&27, 5/11&26  Harford County  

                    Board of Education Meeting  

                    6:00 PM HCPS A.A. Roberty Blg. 

4/15  3rd Annual HCEA Scholarship Banquet 

          6 PM Mountain Branch Golf Course 

4/16   HCEA Representative Assembly 

       4:30 PM Paterson Mill Cafeteria 

4/21         Retirement Seminar 

   4:30 PM Bel Air High School Cafeteria 

4/25  MSEA Instruction & Professional    

             Development Workshop 

4/30  HCEA Board of Directors Meeting 

4:30 PM HCEA Office 

HCEA Board of Directors 
President: 
Ryan Burbey 
rburbey@mseanea.org 
 

Vice President: 

Kathleen Mader 
Havre De Grace High School  
 

Secretary/Treasurer: 
Elizabeth Ray  
Aberdeen Middle School 

 

Members at Large: 
Elementary 
Ollie Danage 
Red Pump Elementary School 
 

 

Thomas Fare 
Hall’s Crossroads Elementary School 
 

Middle School 

Mark Gross 
Edgewood Middle School 
 

Mike Curry 
North Harford Middle School 
 

High School 
William Smith 
Harford Technical High School 
 

Tiffany Higgins 
Patterson Mill High School 

 

HCEA Staff: 
MSEA UniServ  
Director: 
Seleste Odewole 

sodewole@mseanea.org 

MSEA UniServ  
Director: 

Larry Ginsburg 
lginsburg@mseanea.org 
 

Office Manager: 
Connie Birdwell 

cbirdwell@mseanea.org 
Office Assistant: 
Nitza Harris 
nharris@mseanea.org 

Phone:  (410) 838-0800 

Fax:  (410) 638-9045 

 

 

Upcoming Events 

http://www.marylandeducators.org/
http://www.nea.org/
http://www.hcps.org/BOE/BoardMeetingSchedules.aspx
http://www.hcps.org/BOE/BoardMeetingSchedules.aspx
http://marylandeducators.org/ipd-workshop
http://marylandeducators.org/ipd-workshop
mailto:rburbey@mseanea.org
mailto:sodewole@mseanea.org
mailto:lginsburg@mseanea.org
mailto:cbirdwell@mseanea.org
mailto:nharris@mseanea.org
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https://docs.google.com/forms/d/137Uhth7ra0UCGadRoq1Z__7L64YVLH5L4Nr3qxkdpXE/viewform
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mailto:Dennis.Reisher@LPL.com?subject=HCEA%20Retirement%20Seminar
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Spend Summer  

in the Sun 
DRD Pool Management, Inc. is   

accepting resumes for summer job openings 
as  

swimming pool field supervisors   
& swimming pool managers  

(Full or Part Time)  

No Experience Necessary 
For more information, email David Watts at 
dwatts@drdpools.com 

mailto:dwatts@drdpools.com
mailto:dwatts@drdpools.com
http://lms.neaacademy.org/topclass/topclass.do?expand-esdVendorCourses-v=79863-partitionId=NEAA
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Know Your ContractKnow Your ContractKnow Your Contract   

ARTICLE VI Transfers 
 

6.1 Voluntary Transfer. Requests for vol-
untary transfers will be accepted from 
tenured teachers who meet the certifica-
tion requirements for the position  
identified. 
(A) The names of new schools to which 
teachers may request transfers for the 
following school year shall be an-
nounced. When the principal is appoint-
ed, that 
information will be distributed through 
the normal channels of communication 
and shared with the Association. 
(B) Requests for transfer to other than 
new schools are to be in writing and to be 
received prior to March 1 of the current 
year. A teacher may submit in writing 
a request to withdraw a request for a  
voluntary transfer prior to June 30. 
Principals must interview a minimum of 
three voluntary transfer candidates if 
three or more apply, before a new teacher 
candidate can be selected for a 
vacancy. The voluntary transfer  
candidate with the longest continuous 
service in Harford County must be one of 
the three candidates interviewed. 
Unsuccessful candidates will be advised. 
The requests are to be in writing and to 
be received prior to March 1 of the       
current year. 
Voluntary transfers will not be effected 
during a school year. 
All such requests will apply to vacancies 
identified prior to July 15. 
A part time teacher who has requested 
full-time employment shall be considered 
for a position for which he/she is quali-
fied before a new teacher may be hired 
for that position, except that voluntary 
transfers, leaves of absence and  
administrative transfers shall be given 
priority. 
 

If you have questions contact 
the HCEA office 410 838-0800. 

HCEA SPONSORED LONG-TERM 
CARE INSURANCE 

 Offering discounted long-term care  

insurance to HCEA members and their 

spouses/partners. 

 Helping members protect their hard-

earned assets. 

 Giving members a way to remain in  

control of their healthcare choices. 

 Providing members with peace-of-mind. 

For a no obligation consult and quote, 

contact: 

Michael Markowitz  

 410-455-0680 

Mike.Markowitz@acsiapartners.com   

mailto:Mike.Markowitz@acsiapartners.com
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19.5 Probationary teachers who will not be retained 

will receive notice in writing before May 1. For  

individuals employed on or after January 1 the  

notification date shall be not later than sixty (60) 

days prior to the anniversary date of employment of 

the first year or second year or not later than sixty 

(60) days prior to the third anniversary date of em-

ployment. 

If you are planning to resign, 

please be sure to follow the 

guidelines to the left from the  

HCPS Employee Handbook.   

 

Non-tenured teachers who 

are seeking employment in 

other Maryland Districts 

must resign by May 1st. 

Teachers have begun receiving  

notification of non-renewal.   

Early notification of non-renewal 

should not prevent proper  

completion of your evaluation.   

http://www.marylandeducators.org/
http://www.nea.org/
http://www.neamb.com/clickandsave
http://www.neamb.com/
http://www.marylandeducators.org/
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       Gateway   

Inclusion in HCEA IMPACT or Gateway does not express or 

imply endorsement by HCEA or HCEA responsibility for price or 

quality.  HCEA assumes no liability for nor makes any warranty as 

the condition of any article     advertised in HCEA IMPACT or  

Gateway. Priority is given to HCEA members. 

HCEA  
Gateway ads 

are free to 

HCEA  
members. 

Do you own a  
business? 

Do have an event to  
advertise? 

Do own rental properties? 
Do you have  

something to sell? 

Advertise With HCEA 
Impact Ad Rates 
Member, retired member, 
or vendor or business 
providing a discount to 
HCEA members   
¼ page = $40,  
½ page = $80 
Non-affiliated ads:  
 ¼ page = $80,  
½ page = $160 

mailto:Chrystie%20Crawford-Smick%20%3ccrawfie01@aol.com%3e?subject=Scentsy
http://www.neamb.com/clickandsave
http://www.marylandeducators.org/
http://www.neamb.com/

