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Thank you HCEA  

members!  
 

We are STRONGER 

together!  
 

We are  ALL educators! 

From the President… 

This time last year, I don't think any of us knew how stressful and challeng-
ing the next year would be.  As we approach the anniversary of the day 
COVID changed our lives, I have reflected a lot on the past 12 months. I 
knew before COVID, that educators are outstanding. Harford County Public 
Schools comprises amazing, dedicated staff that positively impact our stu-
dents' lives every day. It doesn't matter what an angry mob or a group of 
pandering politicians has to say, you have worked so unbelievably hard, 
and I am incredibly proud to represent you.  
 
I wish we would have had clear guidance from the state all along, so in-
stead of pivoting numerous times, we could have used the last year to re-
invent public education. It's not too late; we can use our experiences and 
our vision for the future to shape our public schools. Maybe "normal" 
shouldn't be good enough. This is our chance to use our voice and exper-
tise as educators to shape the way this district operates in the future. If 
you have suggestions of changes you would like HCPS to implement, 
please complete THIS FORM.  
 
Numerous members have contacted us regarding inconsistencies in imple-
menting the leave language in our MOU and the time allotted for vaccines. 
Please contact your UniServ Director if this applies to you. We may need to 
appeal specific situations and there are strict timelines that must be fol-
lowed, please do not hesitate to contact us.  

 
Thank you for all you do for our students and our profession. Please be 
sure to take care of yourself. Stand strong with HCEA. 

COVID MOU 
 

The current version of the 

MOU can be found HERE. 

HCEA is meeting with HCPS 

leadership each month to 

review the MOU. Any major 

changes will be sent to our 

members via email.  
 

Our next meeting is on 

3/17/2021. 

 

http://www.marylandeducators.org/
http://www.nea.org/
https://forms.gle/ThbjpPeyWp2jiwGM9
https://drive.google.com/file/d/1rg3OVSuWa8WgQ3syiQzKut5Lwx5CR1K8/view?usp=sharing


 HCEA IMPACT   march 2021 

2 

UPDATE FROM THE GOVERNMENT  

RELATIONS COMMITTEE:  
 

The override of the Blueprint veto was a big win for the 

state, but we are continuing to monitor several pieces of 

legislation of the delegation attempting to make changes to 

the elected/appointed Board of Education. We are very 

concerned about the lack of public input and discussion 

about this legislation as well as multiple amendments mak-

ing significant changes to the original intent. Please consid-

er contacted your State Senator to express your concern 

as well. We will continue to monitor these bills.  
 

GR is beginning to shift into Election 2022 mode. This will 

be a very interesting local election season. Many officials 

are termed out of their current positions, and the status 

of others are very unclear. We are working on identifying 

potential pro-education candidates for local positions, de-

veloping the endorsement procedure for 2022, and what 

our campaign efforts will look like in the COVID world. 

Over the next couple of months we will be reaching out 

for people interested in being part of the Endorsement/

Support Campaigns for our endorsed candidates. 

WANT TO GET MORE INVOLVED 

IN MSEA??? 
 

MSEA Committee appointments for 
2021-2023 will be made this spring. 

We are looking for more HCEA mem-
bers to serve on MSEA committees.  

 

TO BE CONSIDERED PLEASE COMPLETE 

THE MSEA INTEREST FORM  

WANT TO GET MORE INVOLVED 

IN HCEA??? 
 

Serving on a local committee is a great way 

to get more involved and learn more about 

our association without a major commit-

ment.  

Complete the HCEA Committee Form. 

https://marylandeducators.wufoo.com/forms/psvnvzo0owqdp4/?link_id=9&can_id=25dfade95071719282e75ae43f3a067f&source=email-hq-communique-last-day-to-register-for-the-nea-esp-conference-virtual-blueprint-for-marylands-future-celebration-reopening-updates-and-
https://aceedu.zoom.us/webinar/register/WN_4mNZKPGMRfW5W6oyJxCz9w
https://forms.gle/smjYbuSAkWtfvuiY7
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HCEA MEMBERS OF THE MONTH 
 

HCEA would like to acknowledge Ms. Kathleen (Katie) Ford, a Vocal Music Teacher at 

John Archer School, as our March Member of the Month.  Ms. Ford has been nominated by 

several colleagues for her engaging and innovative ways of developing students’ passion for 

music. Her students “can showcase who they truly are through music”, thanks to Ms. Ford’s 

talents. Another coworker commends Ms. Ford for being “overwhelmingly supportive of staff 

and school projects”. We appreciate Ms. Katie Ford and everything she does on behalf of 

HCEA AND Harford County students! 

 

HCEA would also like to recognize Ms. Esperanza Nunez, a Paraeducator at Edgewood 

Middle School, as March’s Member of the Month. Ms. Nunez is commended for being ex-

tremely responsive and encouraging to all students. One colleague notes, “As a bilingual adult, 

Ms. Nunez is especially valued by our Spanish-speaking ELL students…she is comforting, pro-

tective, and understanding…” Ms. Nunez, your dedication to Edgewood Middle is noticed and 

appreciated, and HCEA thanks you! 
 

HCEA would like to give a shout-out to the following members who were also 

nominated for the month of March: 

Kristen Benzon, Darlington Elementary 

Alice Jolly Smith, Fountain Green Elementary 

Martha Maczko, Forest Hill Elementary 

Kindra Stevens, John Archer School 

THANK YOU FOR YOUR DEDICATION TO HCEA AND HCPS! 
 

Nominate a deserving HCEA member for Member of the Month, use this link.  

MSEA’S ANNUAL IPD CONFERENCE:  

EMBRACING HUMANITY IN EDUCATION 
 

Join us on March 13, 2021 for MSEA’s Annual IPD Conference. Attendees will be able to 
select breakout sessions from many topics, such as: ACEs/social emotional learn-

ing, racial justice, self-care, civic education, and digital teaching and learning.  

Come discuss current topics with colleagues and learn from MSEA members and experts 
in the field!  

The deadline to register is March 11, 2021.  

https://www.marylandeducators.org/mseas-annual-ipd-conference-embracing-humanity-in-education/ 

https://forms.office.com/Pages/ResponsePage.aspx?id=U6z2wXdrtU2Uck8QTurJanHqgvid3mNMp8EuMJ-xwytUOVlGODhSR1pRWVROR0tOVE40NTk1N00yQS4u
https://www.marylandeducators.org/mseas-annual-ipd-conference-embracing-humanity-in-education/
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STAND WITH OUR ESP’s!!  
Many of ESPs have salaries below poverty level. ESPs are essen-
tial in every school and our students rely on them to succeed. 
HCPS commissioned a salary study in the fall, one of the key find-
ings was that IH’s, Paras and Techs are unpaid by at least 16%!  
 
The starting salary for an Inclusion Helper in Harford County is 
$16,196. After 30 years with HCPS their salary is only $24,177. 
 
The starting salary for a para educator in Harford County is 
$19,489. After 15 years their salary is only $29,478. After 30 years 
their salary is $31,762. If they have a bachelor’s degree they are 
only compensated an extra $1000!!! 
 
These are FULL TIME jobs, working with students who have the 
greatest needs. This is NOT okay! Our colleagues deserve better! 
Please email the Board of Education and tell them provide ESP’s 
with a living wage.  
 

Contact the Board of Education  

HCEA Member Benefit:  

Discount Hershey Park Tickets 
 

Details are on the Order Form 

https://hcps.org/contactus/contactform/default.aspx?subject=2
https://drive.google.com/file/d/1Cwk2vNa0iWrUAqrIHFFTasdyJmpxGEu9/view?usp=sharing


 HCEA IMPACT   march 2021 

5 

Text Messages from HCEA 
 

HCEA uses an app called Hustle to 

send our members occasional text 

messages.  We have a small group of 

trained HCEA members who use this 

app at the direction of HCEA leader-

ship to send reminders/important up-

dates.  

The sender cannot see your number, 

but they can respond to you. If you do 

not wish to receive these messages re-

spond with “STOP”. If you do not re-

ceive these messages and you would 

like to, please contact  

lcover@mseanea.org  
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NEED HELP??? Do you know who to contact? 

Larry: lginsburg@mseanea.org 

Liz: ejones@mseanea.org  


